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YOUNG LEADER: ROLE AND SPECIFICATION
Overview of role: To gain experience in the charity sector and provide support to The Door staff team.

	To be a volunteer you will need to:
	As a volunteer you will:

	· Be aged 13-17 years old
· Complete and submit a form to your youthworker
· Provide at least two references
· Attend an informal interview
· (Only if 16+) Complete a DBS check
· Complete a short induction relevant to your role including safeguarding awareness
· Stick to the polices and practices of The Door.
To keep others safe and prevent unsafe behaviours.
· Maintain good communication with The Door
	· Be a positive and active role model
· Support staff in their day to day roles and activities
· Learn about how The Door operates
· Gain better understanding of the charity sector
· Learn new skills
· Improve your confidence
· Create opportunities for personal growth and future prospects (this looks great on your CV!)



Person Specification:
	Area
	Essential
	Desirable

	Skills
	Ability to listen and follow instructions
Ability to engage with others and work in a team
	Basic IT skills
Able to self motivate

	Knowledge
	Understanding what it means to keep things confidential and private within a group.
	The issues impacting young people and their families locally
Basic knowledge of The Door’s services

	Experience
	None
	Previous similar work - paid or voluntary

	Attitude
	Respectful of others points of view
Open to learning
Commitment to develop knowledge and skills through training
	

	Values
	Commitment to working in ways that do not discriminate against any group
Be sympathetic to the Christian ethos of The Door and respectful of how The Door works.
	

	Availability and commitment
	Able to commit to a regular volunteering slot
	











APPLICATION FOR VOLUNTEERING – YOUNG LEADER (13-17 Years)
The Door is fully committed to the safeguarding of young people and families, which means we use Safer Recruitment practices.  Please answer all the questions below in as much detail as possible.  All information you give will be treated as confidential and managed in accordance with relevant data protection legislation and guidance.  You have a legal right to access any information held about you.  Please note that volunteers over 16 may need to complete an enhanced Disclosure and Barring Service (DBS) check as part of your volunteering.

	SECTION A: Christian Ethos

	The Door Youth Project is a Christian organisation which exists for all young people regardless of faith. Although we recruit staff who are not committed practising Christians we expect all paid and volunteer staff to be sympathetic to the Christian ethos of the organisation.
Please tick this box to confirm you have read and agree to this statement 

	
SECTION B: Personal Details


	Date of Birth:
	
	Title:
	
	Pronouns:
	
	Sex:
	

	First Name
	
	Surname
	

	Preferred Name(s)
	

	School/College
	
	Year Group
	

	Home address:



                                                                                                                                                   Postcode:

	Home phone
	
	Mobile phone
	

	Email address
	



	SECTION C: Emergency Contact Details

	Name:
	Contact number:

	Relationship to applicant:



	SECTION D: A bit more about you


	Why do you want to be a young leader?



	

	SECTION E: Accessibility 


	Do you consider yourself to have any disability, medical condition (including allergies) that we should be aware of that could affect your volunteering role? (If yes, please list)
	Yes  ⃝
	No  ⃝

	




	
SECTION F: Interview


	Are you able to attend your interview in person or on zoom? (Tick all that apply)
	In Person  ⃝
	Zoom  ⃝

	You will be required to attend interview to be offered the post.  Please let us know of any specific requirements you may have to attend an interview.


	
SECTION G: SELF-DISCLOSURE AND DECLARATION 

	If you answer yes to any of the following questions please provide details below.

	Have you had any physical dependencies at any time during the past 2 years? (drugs/alcohol/gambling etc.) 
	Yes  ⃝
	No  ⃝

	Have you ever been known to any Children’s Services Department or to the police as being a risk or potential risk to children?    
	Yes  ⃝
	No  ⃝

	Have you ever been the subject of any investigation by any organisation or body due to concerns about your behaviour towards children?    
	Yes  ⃝
	No  ⃝

	Have you ever been the subject of disciplinary procedures or been asked to leave employment or voluntary activity due to inappropriate behaviour towards children?    
	Yes  ⃝
	No  ⃝

	Have you ever been involved in any incident(s) in which allegations of child abuse have been made against you?
(We need to know about unsubstantiated allegations as well as substantiated ones.)
	Yes  ⃝
	No  ⃝

	Do you have any criminal convictions, cautions, reprimands or final warnings that are not “protected” as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (Amendment) 2013?  Having a criminal record does not necessarily exclude you from working for us.
	Yes  ⃝
	No  ⃝

	
Self-disclosure Declaration (MUST READ)


	
I understand that being a young leader comes with responsibilities and there is an expected standard of behaviour. I also understand that if I don’t behave in a proper manner, this may lead to further actions from my team leader including being removed from the group.

I understand that the information provided on this form and in my references may be passed to organisations outside of The Door (such as the police) if any safeguarding risks appear in the contents.

	Signed
	
	Date
	


SECTION H: REFERENCES

	Please give details of two people not related to you that we can contact to get a personal reference for you.  Where possible referees should have known you for at least 2 years.  Appropriate referees include your teachers or lecturers, current and former employers and recognised figures of authority (e.g. Group Leader, Church Leader, Youthworker, Police Officer).

Please notify these people that they may be asked to give a reference for you.

	Reference 1:  Your Local Door Youthworker

	Name
	

	

	Reference 2: Teacher, Head of Year, Employer or similar person of authority

	Name
	
	Role
	

	Address:
                                                                                                                                                     Postcode:

	Phone
	
	Alternative Phone
	

	Email Address
	

	
SECTION J: Data Protection Declaration


	I give my consent for photos and videos of me to be taken by The Door whilst I am participating in The Door’s activities, and for The Door to retain and use these photos/videos in their fundraising and publicity. (Please tick if yes) ⃝

I agree to The Door storing and processing my personal data in connection with my application for volunteering at The Door, to preserve my safety and the safety of others.  For details of The Door’s privacy policy, please see thedoor.org.uk/privacy

I have seen The Door’s Reference Request Form(s), available at thedoor.org.uk/reference, and agree to the requested information being sought from my above-named referees and processed by The Door in connection with my application. I have read and acknowledge this statement (please tick):  ⃝

	Signed
	
	Date
	

	

	Where did you find out about this opportunity/ get this form?
	

	
Please return completed forms to your youthworker, pop it in the post to:
 The Door, 44-45 High Street, Stroud, GL5 1AN or 
email your completed form to training@thedoor.org.uk
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Unlocking Potential… Opening Opportunity… 
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